AGREEMENT
bhetween

THE CHAMBER OF MINES OF SOUTH AFRICA

acting on behalf of the entities listed in Annexure A hereto
(heretnafter referred to as the “Gold Mines”, “Mines™ or “Companies™)

and
THE NATIONAL UNION OF MINEWORKERS
and
UASA ~ THE UNION
and

SOLIDARITY

as principals and on behalf of their members as defined herein
(heretaalier respectively referred to as the “NUM", “UASA" and “Solidarity”)
(collectively, the three unions will hiereinafter be referred to as “the Unions”)
{collectively, the Gold Mines and Unions wil) hereinafier be referred to as “the Parties™)

regarding

THE 2011 - 2613 REVIEW OF WAGES AND OTHER CONDITIONS OF
EMPLOYMENT

on
GOLD MINES

5 155,
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APPLICATION OF AGREEMENT

This Agreement shall apply to the entities listed in Annexure A hereto (the “Gold
Mines”, “Mines” or “Companies™) and to the Unions, including members of the
Unions and all other employees employed at all relevant times in the Category 3
to 8, Miners and Artisans and Officials recognition units (the “employees”).

WAGE INCREMENTS

Wage increments [or the employees will be as follows:

2031
AngloGold Ashanti and Gold | Categories 3 and 4: 10% |
Fields
Caiegories 5 (o 8: 9%
Miners, Axtisans and Officialy: 8%
f—l-;t;mony and Rand Uranium | Calegories 3 and 4; i0%
Categories 510 8: 8.5%
Miners, Artisans and Officials; 7.5%
2012 -
Anglo Giold Ashanti and Gold | Categories 3 and 4: 10%
Fields .
Categories 5 1o 8: 9%
Miners, Artisan:sjnd Officials; 8%
" Harmony and Rand Uranium | Categories 3 and4: 10%
Categories 510 8: 8.5%
Miners, Artisans and Ofﬁcig!s: 7.5%,
- B-Band Officials N
The Companies will give the same percentage increase as equivaient Category
3 to 8 employees to those monthly paid staff where the bargaining units
overlap and where such monthly paid staff could end up earning less than the
equivalent Category 3 to 8 employees once they receive the Officials'
increase.




Harmony profit share scheme

Harmony will, on a quarterly basis, share with all employees in the bargaining
unit, 1% (one percent) of operating profits after capital expenditure (capex) for
that quarter.

Profits and capex wiil be based on Sowth African operations of the particular
quarter as announced in the company’s quarterlies,

The profits will be shared equally between all fulltime employees in the
bargaining unit, and will be paid when sslaries are paid, and within one month of
the announcement of the quarterlies,

Should capital expenditure deviate miore than 10% (ten percent) from the trend
over the previous 4 (four) quarters, the company will engage with the Unions on
the reasons for this high expenditure,

This arrongement will only apply for the currency of this wage agreement.

Should the average inflation rate by June 2012 be higher than the 2012 increases,
employees will receive a percentage incvease which is the higher of either the
average inflation rate or the wage increase us indicated above. The average
inflation cate by June 2012 will be calculated as follows:

Parties will on | June 2012 examine the CPI figures of Statistics SA for the
previous 6 (six) monihs that are available on 1 June 2012, The months with the
highest and lowest inflation will be disregarded and the inflation rate for the
remaining 4 (four) months will be averaged,

IMPLEMENTATION OF PREVIOUS AGREEMENTS

Mining museum nnd monuments

In pursuance to the agreement reached by the Parties in clause 3 of the 2007-2009
Gold wage agrcement on a mining musewm and monuments, the Chamber
undertakes to:

ensure that the Virtual Mining Museum to be placed on the internet is operational
within 3 {three) months ol the signing of the wage agreement;

obtam regular feedback from the joint task team to cnsure that it does cverything
necessary to have the first phase of the museuwm project completed within 12
(twelve) months of the signing of the wage agreement; and

provide the Unions with regular reports on the progress being made by the task

teawms in respect of the first phase and beyond. ﬁ
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3.4

4.1

4.2

Mineworkers Development Agency (MDA) and TEBA Development

In furtherance of the agreement reached by the Parties in clause 4 of the 2007-
2009 Gold wage agreement, the Chamber will, for a reasonable period after the
date of the signing of this agreement, continue to pay for the services of the
factlitator who i5 assisting the MDA and TEBA Development in pursuing the
possibility of joint projects and the accessing of funding for these joint projects
from Treasury through the Depariment of Mincral Resources (CMR).

Contractors

The Chamber will again bring the provisions relating to contractors in clause 7.1
of the 2009-2011 Gold wage agreement to the atiention of the Companies, with a
request that the Companies ensure that the sclevant clause is properly
implemented and thet there will be better communication with the Unions
regarding compliance.

Recercation and sporting factlities

The Companies will revisit complisnce with clause 5 of the 2007-2009 Gold wage
agreement and will make written reports svailable 10 the Unions before the end of
2011 on their compliance and strategies to comply.

COMPANY SPECIFIC ISSUES
Huarmony: Employce Shave Oution Scheme (ESOPS)

(a) The issue of TSOPS will be finalized within 90 (ninety) days of the signing of
the wage agreement on the undesstanding that no farther sharcholder approval
will be required.

{b) Harmony and the Unions agree that the Untons will be entitled to declate o
dispute if the matter is not finalized within the 90 (ninety) days memioned in
clause (a).

Harmony: Severance pay in the case of campulsory retrenchiments

Harmony has a bistory of being able 10 absorb eimployeces in instances where the
Company has restructured.  However, in the event of all aliernatives o
retrenschment having been exhausted and compulsory retrenchment remains as the
only option during be period of this agreement, the scverance pay of those
Categorizs 3 1o 8 smployees and Miners, Artisans and Officials selected for
retrenchment will be caleulated on the wages they would have carned had they
been given the saime wage increments as those given by AngloGold Ashanti and
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4.3

5.13

5.2

Gold Fields set out in clause 2.1. Accordingly, the severance pay calculations
woutld be based on the following wage increments:

1 July 2011 and 1 July 2012
Categfrics 5t0 8: 9%
| Miners, Artisans and Officials: 8%

Rand Uranium: Employee Share Option Scheme (ESOPS)

Rand Uranium is currently in the process of changing ownership., On successful
completion of the transaction, the new owners will, within 12 {twelve) months,
deal with this issue.

TRAINING AND DEVELOPMENT
Youth development

The Parties agree that within 1 (one) month of the signing of the wage agreement,
discussions within existing forums at company level will be held to ensure that -
issues of relevance to the development of young people are dealt with.

Youth development strategies developed in the forums referred to in clause 5.1.1
should not result in the explonation of young workers and should also not be
discriminatory.

By March 2012, the Chamber will prepaure a report for the Parties on the
compantes’ initiatives relating 10 youth development, and also on other initiatives
on this subject.

Bursary schemes

The Parties confirm thal bursaries are managed at company level. However, the -
Parties agree that:
(a) bursary schemes must be accommodative of all categories 0fw0rker§; and

(b)  an employee’s job category should not be the only determinant in the
consideration of bursaries.




6 TRANSFORMATION OF BASIC EMPLOYMENT CONDITIONS
6.1  Wemen in mining

6.1.1 The Parties agree that there should be a process of regular consultation with
representatives of female employees at mine level.

6.1.2 The Companies will ensure that the environment is conducive for women and that
there is compliance with the Mining Charter in regard to female employees.

6.1.3 Where applicable, the Companies will revisit their sexual havassment policies and
practices to ensure that the rights of all employees are protecied.

6.2 Severance pay upon retrenchment

6.2.1 The severance pay that a retrenched employee will receive from his/her employer
will not be less than R20 000.

6.2.2 The Companics confirm that the Unions will still be in a position to negotiate
severance pay al company [evel while engaging the Companies in terms of section
189 of the Labour Relatons Act 66 of 1995 (LRA), provided that the current
practice of tvo weeks’ basic pay per year of service will nat be reduced.

6.3 Employment protection in the case of & going-concern transaction

6.3.1 The Companies will meet immediately afier the wage review to determine an
appropriate Chamber coatribution to alleviate the plight of the former Aurora
employees. This could include a monetary contribution, offers of employment
where vacancies ure available or any appropriate indirect contributions.

6.3.2 The Parties agree that the Gold and Coal negotiating forums will issue joint
siatements deploring the developments at Aurora and insisting that the law be
enforced,

6.3.3 In addition, a letter will be sent 1o the Financial Services Board (FSB) regarding
s lack of action on Aurora not paying retivement fund contributions.

6.3.4  Furthermore, within 3 {theee) months of the signing of this agreemens, the Parties
will Jointly request Goverament to do the fallowing:

{m) establish a bady to conurol liguidaiors in the same way as is the case with
estale agents and Jawyers;

4
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7.3.1

732

733

7.3.4

b) instinute an enguiry into why the High Court took so long to look inta the
matter and to relicve the liguidators of their duiies, so that it does not
happen again; and

{&)  introduce mensures o ensure that liquidators should oot rapk above
employees as preferred creditors,

WELLNESS AND RETIREMENT 1SSUES
Retirement age

The Parties agree that a surface Official and Artisan’s period of service can be
extended to 63 years of age where these skills are required Tor operational reasons
based on objective criteria,

The Clhiamber will write to the principal officers of the MEPF and Sentinel to
request that their respective Boards of Trustees agree to amend the rules of the
schemes to permit those surface Officisls and Artisans whose period of service
has been extended in terms of clause 7.1.1 to remain members of the funds until
they reach 63 years.

Medical incapacity benefit

The current minimum medical incapacity benefit of R 20 000 will be increased by
R 5 000 from the date of signature of the wage agreement and by a further
R 5000 0n 1 Iuly 2012,

Medicz] aid contribution rates

The Compunies recognize that employees at the lower levels have greater
difficulty in becoming members of a medical aid and the Compacies want to
assist such employees to achieve medical aid membership.

Therefore, in respect of Category 3 to 8 employees, the medical aid contribution
rate for a member of a medical aid will be 60%{employer):40%{employese) for a
period of 5 (five) vears fram the date of this agreement.

At least 12 (twelve) months before the expiry of this 5 (five) year period the
Parties will, at company level, engage on medical aid arrangements in light of the
proposed National Health Insurance Scheme and the efTorts that have been made
during this peviod at company tevel 10 contain medical aid costs.

In vespect of the employer cortribution vate mentioned in clause 7.3.2, it should be
based on the standurd contribution payable in respeet of the entry-level option of
the current schiemes,




7.4 Affordability of schemes and benefits

7.4.1  The Partizs agree to meet at company level in the appropriate forum to discuss the
containment of medical costs and initiatives to ensure the affordability of medical
aid schemes and benefus,

742 Tssues such as the education of members of medical aid schemes, training of
medical aid trustees where applicable and collaboration at company level where
passible, need to be prioritized in this regard,

7.43 Parties, where appropriate, should engage with the providers of medical aid
schemes in order to enhance affordability,

7.3 Medical aid fireedom of chaice: AngloGold Ashantd

7.5.1 This matter is being dealt with at company level as part of an on-going process in
order tu investigate the possibility of additional schemes,

7.5.2  The existing AngloGold Ashanti Health Forum at company level will, by no tater
than the end of March 2012, be informed about the outcome of a company
investigation inle, and its decision about, aliernative viable medica) aid schemes.

7.5.3 AngloGold Ashanti will also continue with its engagement with the Unions to
implement a medical aid scheme that will cover dependants of Calegory 3 © 8
employees,

7.6 Home-Rased Cure

7.6.1 The Companies will, at company level, and in co-operation with TEBA and / or
the Rand Mutual Assurance {(RMA) look into the designing of arrangemenis to
assist, in certain circumslances, ex-employees who ave confined 1o their homes as
a result of having suffered an occupational injury und who do not have medical
aid coverage.

7.6.2  Any such arrangements can only be put in place in areas where the infrastructure
to provide home-based care already exists.

8 HOUSING AND TRANSPORT
e e

4.1 Home ownership allowance

1.1 A home ownership allowance of a Rand amount cquivalent to the Living-Ow
Allowance (LOA) plus a 10% premium on that aflowance, will be paid in respect
of these employeces who comply with the following requirements:
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(a) they eamn R10 000 or less per month;

(b are first time buyers; and

(c) have obtained a home loan from a registered fivancial institution for the
purchase of a house ir the reasonable proximity of the mine,

8.1.2  The allowance will be paid directly {nto the qualifying employee’s band account.

8.1.3  Employees will not be eligible for both the home ownership allowance and the
LOA.

8.1.4  The recipient of the home ownership allowance must reside in the house.

8.15 The home ownership sllowance will be implemented with effect from date of
conclusion of the wage agreement.

82  Purchase of company houses

8.2.1 The purchasing of company houses will, in fature, be dealt with at company
rather than mine level within certain guidelines that would include a mechanism
to avoid favouritism and that takes account of Companies’ requircreats and
policies on the disposal of assets.

8.2.2  The issuc of wheiher or not house prices will be discounted and the extent of any
such discount will also be considered at company level.

83 Living-Out allowance (LOA)

The curvent Living-out Allowance (LOA) oI R 1 400 per month will be increased
by R 120 per month on | September 2011 and by a further R 120 per month on |
September 2012,

8.4  Transpertinsurance cover

The Companies agree to either extend existing insurance policies or to take out
additional insurance cover, in order to ensire that employees are covered by such
policies while being conveyed 1o and from wark by contractors engaged by the
mines to provide such transport,

9 INCREMENTS AND ALLOWANCES

9.1 Fatigue shift %

22, U 4 ?;'5\
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The Parties agree that clanse 7.3 of the Core Conditions Code for Miners and
Antisans will be complied with at all the Companies,

Responsibility of 2 Miner

The curreat allowance of R15 will be increased annually on 1 July by the same
percentage as CPL at that time.

CORE CONDITIONS CODES

Updating of Core Conditions Codes

The Chamber ngrees that all proposed updates of the Core Conditions Codes will
be given to the Unions to afford them an opportunity to satisfy themselves that the
updates correctly capture what bad been agreed on in the Purties' collective
agrecments o terms and conditions of eraployment.

Elimination of diserimlnatory practices

The Parties agree that if there appear to be disparities in the implementaticn of the
Core Conditions Codes at company level, these disparities can be taken up and
dealt with at that level.

APPROPRIATE ENTRY LEVELS

A working group under the auspices of the Chamber will be established within 60
(sixty) days of the signing of this agreement to develop a framework of principles
on appropriale entry levels for the Gold industry. 1t will finalise its work by
March 2012,

The working group will also investigate the effects and sustainability of a voll- ~up,
both regative and positive, and formulate a recommendation thereon for
consideration by the Parties,

FRAMEWORK AGREEMENT TO CO-DESIGN ARRANGEMENTS
AIMED AT THE EFFECTIVE UTILISATION OF THE MINING ASSETS

The Parties appreciate and acknowiedge the thyeat to the future of the Gold
mining indusiry primarily as a result of the continuing lall in production. The
Parties also acknowledge that they are best placed to try and address this crisis
and have thus agreed to a Framework Agreemens which is utiached to this
agreeiment as Annexure B and which sets oul a process of co-designing

i
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13.1

132

13.3

3.4

14

14.1

14.3

12

-

amangemenss aimed at the effective utilisation of the mining assets and in this
manner better sustaining the furere of the Gold mining industry.

BASIC CONDITIONS OF EMPLOYMENT ACT 75 OF19%7 (BCEA)

The Unions hereby pledge their support for an application by the Chamber of
Mines on behalf of the Mines, for a determination to vary for the period 1 October
2011 {0 30 September 2013, the following provisions of the BCEA insofar a3 they
apply to the Mines:

Section [2(2)(b} = Variation to permit overtime of up to 10 (ten) hours per week,
where ordinary hours of work are averaged,

Section 14 — Exclusion to the effect that employees in the Miners, Artisans and
Officials revognition units who work underground and in processing plants,
dispense with the meal interval on the basis that informal rest arvangements and
opportunities to take sustenance are made, and existing meal arrangements with
regards to employees in processing plants remain in place.

Section 15(1){a) ~ Variation 1o penmit periadic daily rest pericds of less than 12
(twelve) howrs, but not less than 8 (eight) howrs, for the purpose of rapid shift
changeovers,

Section 17(1} - Varation to the effect that shifis commencing a1 or aflter 04000
are not regarded as night work.

SETTLEMENT OF 'WAGES AND OTHER CONDITIONS oF
EMPLOYMENT

This agreerent (including any Annexure heveto) will amend the existing terms
and conditions of employment of the employees concemed to the extent set out
herein, and are in full and final scttlement of wages and 1erms and conditions of
smployment for the period from 1 July 2011 to 30 June 2013, Conditions of
employraent that are not amended by this agreement will continue to apply.

With the cxception of the jssues referred for negotiation at mine or company level
in terms of this agreernent, ne party shall in respect of the period 1 July 2011
30 June 2013, seek to review wages and other conditions of employment, la
respect of issues referred for negotiation at mine or company level the dispute
resolution provisions provided for in the Labour Relations Act 66 of 1995 will
apply where necessary.

Neither the Mines nor the Unions, nor any of their members will call for,
encourage, or paiticipate in any industrial action on the Mines in respect of any

—
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13.1

15.2

15.3

16

13

demand or proposal to amend the wages and other conditions of employment of
employees for the duration of this agreement. In this regard the Parties will take
such measures as may be reasenable, to ensure compliance with this clause,

DISPUTE SETTLEMENT PROCEDURES

In the event of any dispute between 2 Union or Unions on the one hand, and a
Mine or the Mines on the other {the partics to the dispute) about the interpretation,
application or implementation of this agreement, including any Annezure hercto,
and taking into account clause 14.2 above:

Any party intending 10 refer the dispute for conciliation in terms of clause 15.2,
shall make a reasonable effort to resolve the dispute before such referral.

Should the procedure mentioned in clause 15,1 fail to resolve the dispute, the
pracedure for resolving the dispute shall be referred by sither party, first w0
coneiliation by an agreed concilistor and if still unresolved, to arbitration by a
singls arbitrator agreed o by the parties,

Shoutd the parties fail 10 agree on either a conciliator or arbitrator, elther of them
may request the Managing Director of Tokiso Dispute Setilement (0 make a
suitable gppointment, which will not exchede the possibility of appointing a
pancllist from the Commission for Concilistion, Mediation and Arbifration
{CCMA).

The decision of the arbitrator will not be subject 1o appeal. The parties, however,
will be entitled to exercise their right of review under the common law, The
Arbitration Act is excluded by agreement,

Each party to any arbitration proceedings conducted in terms of this agreement
will bear its own costs and will contribute equally to the costs of the arbitration.

IMPLEMENTATION DATE

Unless otherwise stated, the wape increases and other changss 10 conditions of
employment veferred to in this agreement and the Annexures hereto, will be
implemented with effect from | July 2011,

Signed at JOHANNESBURG on this 2nd day of August 2011,

For and on belialf of NUR:

N:tme:f Eﬁ'éfm Signature: (5’::%
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Name: ) 5;//0@/4‘17 Signature: /{ydt’/

For and on behalf of UASA:

- | o ( ;;
Name: St "I’S(f’b\‘rl(-)\.\ Signature: J

Name: & wanSShede~ signature

L™ s

For and on bhehalf of SOLIDARITY:

Name: /—ﬂm’}: vo /'%’?M Signaturc:%

Yy e

Narme: /5&% />~_‘./Z-Signature:

For and on behalf of the CHAMBER OF MINES OF SOUTH AFRICA,

acting on behalf of the gold mining companies: W
Nurme: gjg Slgnaturc' ﬁ/ﬁ
V@ ﬁl/;u/
Slgnatm el

Name:
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ANNEXURE A
ENTITIES COVERED BY THE 2011-2013 WAGE AGREEMENT

GROUP/MINE NAME OF ENTITY
ANGLOGOLD ASHANTI 1.1 Regional Services

1.2 Metallurgical Services
1.3 Business Units
1.3.1  Vaal River
1.3.1.1 Great Noligwa Mine
1.3.1.2 Kopanang Mine
1.3.1.3 Moab Khotsong Minc
1.3.2 West Wits
1.3.2.1 Mponeng Mine
1.3.2.2 Savuka Mine
1.3.2.3 Tau Tona Mine
1.4 Other Entities
1.4.1  Asnglogold Ashanti Health

GOLD FIELDS 2.1 Driefontein
22 Kigof
2.3 Beatrix
24  South Deep
2.5 Qold Fields Protection Services
2.6 Gold Fields Business and Leadership

Academy

2.7  Gold Fields Commercial Services
2.7.1  Gold Fields Flealth Services West Wits
2,12  Cold Fields Health Services Free State
2.7.3  (old Fields Shared Services
2.7.4 Gold Fields Property Services

HARMONY 3.1 Hamnony (Free State)
3.1.] Brand 5
3.1.2  Unisel
32 AMPF Shafis
3.3 Masimong Mine
34  Kusasalethu
3.5 Evander Gold Mines
3.6  Kalgold
3.7 Former Freepold
3.7.1  Bambanani Mine, including President Steyn

1&2

3.7.2  Joel Mine
3.7.3 Tshepong Mine
374  Phakisa Mine
3.2.5  Free Stale Business Services
3.7.6  Erest Oppenheimer Hospital

f
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RAND URANIUM
Rand Uranium Coolie Operations

4.1

Doombtop Mines and Sir Albert

Medical Centre and Central Services
Target One Shait and Target Thres Shaft
Mine

Cooke |

Conke 2

Cooke 3

Cooke Plam

Cooke Surlace Operations
Cooke Services

sl
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ANNEXURE B

FRAMEWORK AGREEMENT TO CO-DESIGN ARRANGEMENTS AIMED AT
THE EFFECTIVE UTILISATION OF THE MINING ASSETS

The Parties appreciate and acknowledge the threat to the future of the gold mining
industry primarily as a resuit of the continuing fall in production.

The Parties are in agreement that they are best placed to try and address this cnsis and
have thus agreed to a process of co-designing arangements aimed at the effective
utilisation of the mining assets and in this manner better sustaining the future of the gold
mining industry.

A central level task team will be established and hold #s [irst meeting within 30 days
after the signarure of the wage agreement, .

3.1 The 1ask team will consist of a core ol senior gold mining and trade union
representatives (i.e. individuals and altemates appointed by name) on & more oy
less fulltime basis, Other experts will also participate as and when necessary,

32 The task team will provide monthly feedback to the Gold Producers Commiltes
{GPC) and the unions' leadership about progress, attendance by individual
delegates te,

3.3 Anindependent facilitator will be appointed io facilitate the process,

34 There will also be meetings between Principals on predetermined dates,

The objective of the central level task team will be ta:

a) examine global practices; and

b) co-design strategies aimed at the effective utilisation of mining assets without
increasing the overall working hours or commpromising healih and safety.

4.1 In the co-designing process, the task leam will inter alia have to cousider all
aspects relating to working arrangements, including  shift systems, shift
arrangements and ways to generate mare plmlucllvc blasts. The task team will

alio lake cogms.mct. oft!evclopmenlu at company Icvd

4.2 The leading practices must be sct out in a document alihough the cenival level task
team may also make interim recommendations as it comes up with ideas.
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43 The central task ream might engage with national and international experts on
arrangements 1o optimise mining assets.

44 The central task might have to embark on visits (both local end overseas) to
observe first hand other or different arrangements in place at operations,

Once the central level task team has been established, company/mine level task teams
will be crented that will work in parallel with the central level task team,

5.1  The company/mine level lask teams will provide regular feedback on progress
and make recornmendations to the central level task team.

5.2 Where there is a lack of progress or a deadlock in the task rcams, the central level
task team and the facilitator might have 1o become involved.

3.3 The company/mine level task teams will independently cxamine and develop
mine level arrangements that would have to be changed or adopted or introduced
to effectively utilisc the mining assets.

5.4  In their deliberations, the company/mine level task teams may take into account
both the interim recommendations as well s the leading practices developed by
the central lovel task team.

5.5  The task teams will endeavour 1o conclude their work as soon as reasonably
passible but would be expected to have some real results by the middle of 2012.
However, the task teams can carry on their work thereafter if necessary.

5.6  Upon having developed mine level arvangements which are in accordance with
the principles set out in clause 6, the company/mine level task teams will notify
the central level task team of the agreed arrangerments.

The following principles will undempin the co-designing process:

6.1 the process must contribute to the fong-term viability of the indusiry;

6.2 the process must lead to a better utilisation ol assets;

6.3 there must be no increase in any individual’s overall working hours;

6.4 the principles of health and safety must be upheld;

the process must take place with due regard 1o the relevant legislation;

A
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6.6 working arrangements must be explored with due regard to the particular
circumstances of individual operation/mine.




