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The N
UM

 w
as form

ed in 1982 to rem
ove all discrim

inatory 
practices from

 the w
orkplace and to fight for better w

ages 
and benefits for w

orkers. A
t that tim

e, there w
ere high levels 

of discrim
ination, exploitation and racial segregation. W

ork-
ers had no benefits and their salaries w

ere very low. 

Today m
any of those issues have been addressed and w

ork-
ers are treated better by their em

ployers because N
UM

 
organised m

ine w
orkers. These struggles m

ade N
UM

 a politi-
cal breeding ground, producing leaders such as Cyril Ram

a-
phosa, Jam

es M
otlatsi, Kgalem

a M
otlanthe, Zw

elinzim
a 

Vavi, G
w

ede M
antashe and m

any m
ore. The N

UM
 has since 

m
ade significant strides in energy as w

ell as in construction. 

The N
UM

 does not shy aw
ay to take on governm

ent and the 
big em

ployers. Engage into change legislation and save 
jobs. It is only the N

UM
 fought hard for w

orkers to enjoy so 
m

any public holidays in the m
ining industry. 

The N
UM

 fought for the end of the preservation of w
hite job 

reservation, w
hich w

as finally scraped through the M
ines, 

and W
orks A

m
endm

ent A
ct in 1987, w

hich paved a w
ay for 

black
� m

ine w
orkers to enter job categories previously 

reserved for� w
hites only.  

The N
UM

 played a pivotal role in the creation of M
ines 

Health and
�Safety A

ct, M
ineral Resource and Petroleum

 
Developm

ent A
ct and the M

ining Charter. These acts give 
w

orkers the rights: 

U  
To refuse to do dangerous w

ork.
U 

To education and training.
U 

A
ccess to inform

ation.
U 

To representation.

Since its form
ation, the N

UM
 has grow

n from
 strength to 

strength. From
 virtually no retirem

ent benefit, the N
UM

 w
as 

able to establish the M
inew

orkers Provident Fund (M
PF) for 

black m
ine w

orkers in 1989. The N
UM

 is com
m

itted to the 
w

elfare and developm
ent of its m

em
bers and of the South 

A
frican society at large. A

s a result, w
e have:

Taken education and training as key em
pow

erm
ent for our 

m
em

bers.

N
UM

 ensures that training and developm
ent of m

em
bers is 

taking place at the w
orkplace as per the spirit of Skills Devel-

opm
ent A

ct by ensuring that each em
ployer establishes Skills 

Developm
ent Com

m
ittee Forum

s 

N
UM

 play a role in M
ining Q

ualifications A
uthority (M

Q
A

) 
by sitting in the M

Q
A

 Board appointed by the M
inister of 

Departm
ent of Higher Education and Training (DHET) and in 

M
Q

A
 Standing Com

m
ittees. M

Q
A

 is m
andated to develop 

qualifications, skills program
s, register leadership e.t.c and is 

responsible for driving transform
ation in the m

ining and 
m

ineral sector. N
UM

 has established an office of the Labour 
Coordinator responsible for coordination of organised labour 
at the M

Q
A

 for any M
Q

A
 related m

atters that are of a 
challenge to N

UM
 constituencies. 

Established 
the 

Elijah 
Barayi 

M
em

orial 
Training 

Centre 
(EBM

TC) to train and develop union leaders and staff 
The college offers various courses for new

 elected stew
ards, 

i.e., A
rbitration, Com

puter Skills, Full Tim
e Stew

ard Course, 
Leadership Developm

ent, O
rganising, and Political School. 

w
w

w.ebm
tc.co.za 010 350 5301

Established J.B M
arks Education Bursary Schem

e for m
em

-
bers and their dependents. 
JB M

arks provides funding for tertiary education to m
em

bers 
and their dependents. The fund w

as established in 1997 and 
has since produced m

any graduates w
ith diplom

as and 
degrees in different fields of study. w

w
w.jbm

arksedutrust.co.-
za 011 492 0601.
Through the M

inew
orkers Developm

ent A
gency (M

DA
) w

e 
have becom

e the only union, w
hich provides developm

ent, 
and care for ex-w

orkers. w
w

w.m
da.org.za  011 429 3119. 

The 
N

UM
 

established 
a 

research 
w

ing, 
Sam

 
Tam

bani 
Research Institute (SATRI) to advance w

orkers interest through 
research, it arose from

 the need to consolidate N
UM

 efforts to 
ensure that w

orkers get a fair share of w
hat they produce, 

w
hich enables them

 in turn to im
prove their livelihoods. 

w
w

w.satri.org.za 010 593 7238.

Social Benefits 
W

e negotiate better contributions for better benefits. 
W

e ensure that m
em

bers and their fam
ilies are com

pensated 
accordingly upon retirem

ent or in a case of death. Highly 
trained and efficient trustees represent our m

em
bers. 

Housing 
W

e fought to end racially biased accom
m

odation. 
W

e 
fought 

to 
elim

inate 
degrading 

situations 
w

here 
a 

configuration of sixteen m
arried m

en used to share one 
room

.

Legal 
O

n average, fees for a case are about R50, 000.00. If the 
case 

drags 
on 

for 
about 

three 
years 

in 
exchange 

of 
pleadings, the am

ount could go up to R150, 000 00. W
here 

w
ould you get that m

oney w
ithout N

UM
? Be protected 

against abusive and rich em
ployers. 

Higher Pay 
There’s 

no 
doubt 

about 
it. 

W
here 

ever 
w

orkers 
are 

organised, w
ages are higher. This is one of the m

ain reasons 
w

hy w
orkers join trade unions – and w

hy em
ployers resist! 

Better leave days 
Far too m

any w
orkers get as little as ten days leave a year - 

and som
e get nothing at all. “Leave is a right," w

e say. A
nd 

w
e look for a m

inim
um

 of 21 days a year. A
t the cham

ber of 
m

ines, w
e have fought and achieved 30 calendar days. 

Equal Pay 
It is w

ell know
n that w

om
en w

orkers get paid less than 
m

en. The reason is that traditionally “w
om

en’s w
ork” is 

valued less and paid less. N
UM

 believe in equal pay for 
w

ork of equal value. Em
ployers are happy w

ith low
 pay 

for all w
orkers and even low

er pay for w
om

en w
orkers. 

Pension Rights 
Far too few

 w
orkers have Pensions. This is not a ‘perk ‘ but 

a right! Pensions are deferred w
ages that w

orkers have to 
live on w

hen they retire. Fighting for Pensions is an 
im

portant struggle for w
orkers and their trade unions.

 W
orkplace Safety

The International Labour O
rganisation (ILO

) highlights the 
depressing fact that w

orldw
ide very day, 6,300 people 

die as a result of occupational accidents or w
ork-related 

diseases – m
ore than 2.3 m

illion deaths per year. 317 
m

illion accidents occur on the job annually; m
any of these 

resulting in extended absences from
 w

ork.  A
nd w

ork-re-
lated diseases continue to take a heavy toll. 
 W

ork place safety is essential for all w
orkers. But given a 

choice betw
een profits and safety w

hat w
ill em

ployers do? 
It takes a union to fight for safety at w

ork. A
nd all the 

evidence show
s is that N

UM
 organised w

ork places are 
safer. The N

UM
 is the only union that can lead safety 

m
arches to highlight the plight of w

orkers in South A
frica, 

ensures w
orkers are com

pensated effectively and protect-
ed against TB. 

Job Security 
N

o job, no m
oney. H

ow
 to buy food, pay the rent, feed 

the fam
ily? Job security is vital for all w

orkers. Em
ployers 

love casualization. Real job security can only be w
on by 

getting union recognition. 

Discrim
ination and Harassm

ent 
Being bullied at w

ork? Being harassed because you’re a 
w

om
an? You have the right to a safe and com

fortable 
w

orking environm
ent. Being harassed is not part of the 

job. It’s not easy, but you can do som
ething about it 

through the N
UM

.

 Your rights 
You have the right to join a Union and be active in your Union. 
You do not need the em

ployer’s perm
ission and they cannot 

stop you. 

But because em
ployers, generally, don’t like Unions then you 

have to be careful. A
sk us for advice on how

 to organise your 
w

ork place. 

The N
UM

 believes w
orkers have the right to representation; w

e 
w

ill represent you up until the labour court. 

G
etting organised 

W
orkers get their real strength through being organised by the 

N
UM

 and getting "recognition". Then the em
ployer has to start 

negotiating a Collective A
greem

ent and im
proving your pay 

and conditions of em
ploym

ent.

A
nd that’s w

hat it’s all about - w
orkers using their collective 

strength to w
in w

hat they are entitled to. O
RG

AN
ISE O

R DIE 
In order to get recognition, it is necessary to get m

ore than 50+ 
1%

 of the total w
orkforce of the com

pany. 

The N
UM

 m
akes this possible. 

Being a m
em

ber-centered dem
ocratic Union w

e m
ake sure that 

our m
em

bers are fully involved in draw
ing up the proposals for 

their Collective A
greem

ents and have the final say. 
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